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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Room £-308 

JFK Federal Bidg. 
Boston, Mass. 02203 
617-223-6767 


-Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


Room 2460 
3535 Market St. 


rege Tay Pa. 19104 


..Frances Ridgway 


Room 317 

1371 Peachtree St., N.E. 

Atlanta, Ga. 30309 
-881-4495 


..John D. Melott 


Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 
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Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII........... 


Iowa 
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Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 
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Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Vacant 

Room 2509 

Federal Office Bldg. 
911 Wainut St. 


Kansas ae Mo. 61406 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 

1961 Stout St. 
Denver, Colo. 80294 
303-837 -4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
475-556-3423 — 


.Jack Strickland 


Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
20€-442-7620 
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MARSHALL CALLS GUIDELINES ‘SIGNIFICANT STEP’ 
IN STRTNGTHENING EEO PROGRAM ENFORCEMENT 


WASHINGTON -- Secretary of Labor Ray Marshall calls new federal guidelines on employee 
testing and other selection procedures “another significant step" in the Administration's program 
to “streamline and strengthen" equal employment opportunity enforcement. 

The final guidelines were issued by the Labor Department and three other federal agencies: 
the Equal Employment Opportunity Commission, the Civil Service Commission and the Department of 
Justice. 

Marshall said: 

"We believe the procedures are another significant step in the Carter Administration's 
ongoing plan to streamline and strengthen enforcement of equal employment opportunity programs. 

"With one set of strong, yet reasonabie guidelines, we can make major strides in assuring 
that American workers are not discriminated against by any employer at the first step in the 
employment process--the selection procedure, itself." 

The four agencies have been working for more than a year to complete a uniform set of 
guidelines that apply to all employers throughout the country. 

The uniform guidelines, Marshall said, will benefit employers by reducing inconsistency 
in federal regulations, avoiding duplication and cutting out unnecessary costs and paperwork. 

"The new guidelines are a good example of what can be accomplished through interagency 
cooperation,” Marshall added. 

The guidelines protect the rights of workers to be hired and promoted on the basis of job- 
related standards and without regard to race, sex or ethnic background. They implement the U.S. 
Supreme Court requirement that employers justify the use of tests or other selection procedures 
that disproportionately exclude minorities and women. 

Under the guidelines, any selection procedure which adversely affects members of a 


particular race, sex or ethnic group must be validated, or shown to be job-related. 


### 
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DROP IN VETERANS' UNEMPLOYMENT RATE 
AIDED BY FEDERAL JOBS PROGRAM, GREEN SAYS 


Ntw ORLEANS -- A top U.S. Labor Department official has called Labor Department programs 
for veterans “a key factor" in reducing their unemployment rate over the past year and has 
called for maintaining the present level of public service employment positions. 

Addressing the American Legion Convention, here, Assistant Secretary of Labor Ernest Green 
pointed out that the jobless rate for Vietnam era veterans 20 to 34 years of age has dropped 
from 7.6 percent a year ago to 5.1 percent, a figure significantly lower than the national 
average. 

“Our veterans programs have been a key factor in that reduction,” Green said. 

Job and training assistance for veterans became a top domestic priority when the Carter 
Administration took office, and results are now clearly visible, Green said. 

He noted that in some cases, the start-up was slow and promises outran delivery, but “we 


have turned things around to the point where even greater progress is possible,” Green said. 


Green speech 


Expansion of the Public Service Employment (PSE) program has also meant a great deal to the 
jobless veteran, Green said. While the goal of a 35-percent participation rate by veterans was 
not attained, he said, there were significant increases in veterans participation in the PSE 
program. 


PSE will continue as a vital component of the Administratian's economic stimulus activity, 
Green said. He added that it was “imperative” that PSE not be phased down more rapidly than 
intended. 


Green pointed out that a CETA reauthorization bill amendment recently adopted by the House 
would result in a fiscal year 1979 PSE level of 610,000 positions, as opposed to sustaining the 
current level of 725,000 PSE positions. 


Another program serving veterans is HIRE (Help Through Industry Retraining and Employment), 
a voluntary program aimed at providing jobs and training in the private sector. Now in its 
second phase, Green said, the program focuses exclusively on veterans, with particular emphasis 
on disabled, minority and Vietnam-era veterans. It also stresses participation by small 
employers. 


The U.S. Employment Service has made a number of significant gains in veterans’ assistance, 
Green said, citing a 2l-percent increase in job placement the first half of this fiscal year, 
despite an 8.8 percent decline in the number of veterans filing for jobs. 


A significant portion of a reauthorized CETA program will be devoted to improving job 
opportunity for veterans, Green said. 
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LABOR DEPARTMENT PROPOSES GUIDELINES TO ELIMINATE 
SEXISM _IN EMPLOYEE BENEFITS 
WASHINGTON -~- The U.S. Department of Labor has proposed two new guidelines to eliminate 
sex-based differences in benefits provided by employers for employee insurance policies, pension 


and welfare programs, and other fringe benefits. 


One amendment proposed by Wage and Hour Administrator Xavier Vela would 
replace the current interpretation of the Equal Pay Act regarding employee benefits. 
The act requires equal pay for men and women doing substantially equal work in the 
same establishment. 

The proposed amendment makes clear that employee benefits are “wages” within 
the meaning of the Equal Pay Act. Vela said any differences in benefits based 
on sex-related life expectancies violate the act; moreover, as has always been 
the department's position, any sex-based differential in required employee 
contributions toward benefits also violates the act, even if the benefits are 
equal. 

The other proposed change is in regulations implementing Executive Order 
11246, which is administered by ESA's Office of Federal Contract Compliance 


Programs (OFCCP) 
The order prohibits federal contractors and subcontractors from emplovment 
discrimination based on race, sex, color, religion, or national origin. It also 


requires affirmative action, or positive steps, to hire and promote women and 
minorities. 
The proposed changes would amend OFCCP's Sex Discrimination Guidelines to say 
that the order and regulations are violated if: 
(1) a difference in benefits results because the cost to the employer 
of providing benefits to one sex as a group is greater than the cost 
of providing benefits to the other sex as a group; or 
(2) employees of one sex are required to make greater contributions 
from their wages than are employees of the opposite sex in order to 
receive the same benefits. 
Weldon J. Rougeau, director of OFCCP, said changes in the sex discrimination 
guidelines were being proposed to ensure consistency among requirements concerning 
sex discrimination in the administration of insurance, pension and retirement 


benefits programs. (More) 
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Both proposals would amend requirements enforced by the department's Employment 
Standards Administration (ESA). 
The amendments were published in the Federal Register Aug. 25. 

Comments regarding both proposed amendments will be received until Oct. 23, 
1978. Interested parties should address their comments on the Sex Discrimination 
Guidelines to Director, Office of Federal Contract Compliance Programs, Room C-3324, 
New Department of Labor Building, 3rd St. and Constitution Ave., N.W., Washington, D.C. 
20210. 

Comments regarding changes in the interpretation of the Equal Pay Act should 
be addressed to Director, Division of Equal Pay and Employment Standards, Wage 
and Hour Division, Room S-3028, New Department of Labor Building, 200 Constitution 
Ave., N.W., Washington, D.C. 20210. 

Het ddtt 
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THE SUMMER 1978 JOB SITUATION FOR YOUTH; 
RECORD LEVELS FOR BLACK, WHITE WORKERS 


WASHINGTON -- The number of employed 16- to 21-year-olds reached an all-time high of 15.7 
million in. July 1978, 600,000 higher than a year earlier, the U.S. Department of Labor's Bureau 
of Labor Statistics reported. 

Both young men and women and both black and white workers experienced record levels of 
summer employment, which are more plentiful this summer than last. 


The 1977-78 rise in employment was coupled with 2 small decline in the number of jobless 


youth. As a result, their unemploysent rate fell from 15.3 percent in July 1977 to 14.5 percent 
in July 1978, the lowest rate for the peak month of surmer labor force activities recorded since 


1974. 


Labor Force Developments 
Each summer the 16- to 2l~year-old labor force expands sharply, as large numbders of youth 


enter the job market in search of summer jobs and as high school and college graduates, many of 
whom were nonparticipants in the labor force while attending school, take or look for pe>manent 


2 
jobs. Between April and July of 1978, the youth labor force increased by 3.9 million, slightly 


1 These data are based on statistics obtained from the Current ropulation Survey, a sonthly 
sample survey of about 56,000 households conducted by the Bureau of the Census for the Bureau of 
Labor Statistics. The data relate to the week containing the 12th day of the specified sonth. 
None of the data presented in this analysis is adjusted for scasonality. 

Data for 1978 are not strictly comparable with prior years’ data because of an exparsion in 
the Current Population Survey sample and revisions in the estimation procedures in-roduced in 
January 1978. For example, the 16- to 2l~year-old civilian labor force and exploynzen: toials 
were raised by 65,000; unemployzent levels and rates were essentially unchanged. An ex>iana-ion 
of the procedural changes and an indication of the differences appeazed in “Revisions in the 
Current Population Survey in January 1978" in the February 1978 issue of Employacnt and Zarnings. 


2 In addition to providing an analysis of this surmer's youth situation compared with that 
of recent years, this release also includes data on the influx of youth into the labor cazcet | 
between the spring and summer (table 1). The April-July period is used as the gost represen.acive 
time frame to measure the full transition frem school to work. July is preferable io june for 
analytical purposes because it is the peak month of youth employment arid also becasse July data 
are not affected by differences in the timing of school closings throughout the courcry that can 
affect June data. 


(More) 
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greater than the summertime expansions of recent years.” 


Over the same time span, there was also 
@ 2.3 million reduction in the number of youth who either held or were seeking part-time jobs as 
sany youth converted from part-time to full-time status. 

The youth labor force was at a record 18.4 million in July 1978, 540,000 above the previous 
year's level (after adjustment--footnote 1). This was nearly double the growth which occurred 
between the summers of 1976 and 1977. Over 30 percent of the labor force growth between July of 
1977 and 1978 occurred among black youth, * much stronger than the pattern in recent summers and 
substantially greater than their overall proportion of the youth labor force (about 13 percent). 
The growth experienced by both whites and blacks took place primarily among females. 

Because the July 1977-78 expansion in the overall youth labor force greatly exceeded the 
rather small over-the-year increase in their population, the youth labor force participation rate 
rose 2 percentage points to 74.9 percent, an all-time high. Although all of the 
major demographic groups showed increases, increased participation was most pronounced among 
black and white females, who recorded 7 and 3 percentage-point gains in their respective partici- 
pation rates. The overall participation rate for black youth, which had dropped to a July low of 
58.7 percent in 1976, was a record 63.8 percent this July. 

Employment 

Youth employment in July was up by 600,000 from the year earlier level to a record 15.7 
million. A gain of 360,000 was recorded between the summers of 1976 and 1977. 
Whereas the 1976-77 increase was iimited to white youth, all major demographic groups shared 
in the job growth between the summers of 1977 and 1978. About a quarter (160,000) of the total 
youth employment gain was attributable to black youth, while the number of white youth employed 


rose by about 430,000 (after adjustment) over the year. 


; An April-July labor force increase of 3.9 million was anticipated in projections made 
by the BLS in a U.S. Department of Labor news release issued on May 22, 1978 (USDL 78-459). 


‘ In this release, labor force data collected under the category, "black and other" are 


used to depict the labor market situation of black (only) youth. The figures include American 
Indians, Alaskan Natives, Asian and Pacific Islanders, and all other youth, except white. 


(More) 
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Reflecting the sharp overall employment growth for youth, the employment-population ratio-- 
the proportion of the youth noninstitutionsl population that is employed--rose to a record 62.2 
percent, up from a previous high of 59.8 percent last summer. 

All of the over-the-year employment gain occurred in nonagricultural industries, as agricul- 
tural employment of youth was virtually unchanged from last summer's level. Sub- 
stantial over-the-year employment gains occurred within several major industry groups. Increases 
in excess of 200,000 were recorded in construction and retail trade. The increase in construction 
marked the second consecutive sizeable year-to-year job gain in the industry and undoubtedly 
reflected continued growth in homebuilding activity, while retail trade remained a major source of 
summer employment for young people. Employment in manufacturing rose by more than 100,000 this 
year, about the same magnitude as the prior year's pickup, but the employed total was still almost 
270,000 below the July 1974 pre-recession level. About three-fifths of the manufacturing job 
gain this summer occurred within the nondurable goods sector. The number of youth employed in 
government jobs-—-Federal, State, and local--totaled 1.6 million in July 1978, about the same 
summertime level that has existed since July 1976. 

Among the major occupational groups, nearly 60 percent of the over-the-year employment gain 
took place in blue-collar occupations with the largest increases occurring among nonfarm laborers, 
craft workers, and operatives, except transport. Another large over-the-year gain occurred in the 
service occupations. Within the white-collar occupations, the only sizeable increase took place 
among clerical workers. 

Unemployment 

The number of unemployed 16- to 2l-year-olds, at 2.7 million in July 1978, was slightly 
below the previous July's level. This reduction (55,000) was similar in magnitude to the July 
1976-77 decline. The youth unemployment rate was 14.5 percent, down a bit from the year-earlier 
level of 15.3 percent and about the same as the July 1974 rate of 14.4 percent. The youth job- 


less rate had been as high as 18.3 percent in July 1975. 
All of the July 1977-78 decline in the number of unemployed youth took place among males 


(120,000), as female unemployment rose (all of this increase was among young black women). 
Unemployment of white youth fell by 75,000 over the year, entirely among males, and the 
unemployment rate for white youth dropped from 12.6 to 11.8 percent. The number of unemployed 
black youth was essentially unchanged from the year ago level, as a decline among males was 
offset by the increase among females. However, because of their substantial employment gains, 
the overall jobless rate for black youth of 33.0 percent was down slightly from the record 
Summertime high of 34.8 percent recorded last summer. The ratio of black-to-white youth job- 
lessness remained at the summer 1977 ratio of 2.8:1, after having risen markedly from 2.2:1 


in July 1976. ##?# 


SUMMER JOB WAS ‘REWARDING EXPERIENCE’ ae 
FOR BLACK YOUTH AT LABOR DEPARTMENT 

WASHINGTON -- Isaac Taylor, a native of Naranja, Fla., believes that to succeed, a person 
must have a good education, continue learning afterwards, “be positive,” and try to achieve high 
goals. 

Taylor, who is black, feels he applied that philosophy, along with his academic and 
technical skills in his summer job with the U.S. Labor Department. 

A program analyst with the department's Office of the Assistant Secetary of Policy, 
Evaluation and Research, he developed an issues paper on the social security disability program. 

A basic aim of the project was to explain why the program has been growing so rapidly, 
especially the past 15 years, and to present.options. The paper was part of a project which will 
also include a paper on long-term issues of the larger disability program, Taylor said. 

“Three months is a short time on the job, but the experience of working in the federal 
government is invaluable," added Taylor. "There is no substitute for the actual experience.” 

Taylor, who received his B.A. in economics from Bishop College, Dallas, and a Master of 
Public Policy degree from the University of Michigan at Ann Arbor, called his summer employment 
a “rewarding experience which will prove to be even more valuable in the future." 

Taylor's advice to youth is: “Learn, baby, learn.” 

As for himself, Taylor wants to begin work on his doctorate, and get some experience in 
both the public and private sectors, and do some teaching. His long-range plan is to be self- 


employed--"to have my own business." 


##?# 
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LABOR DEPARTMENT REPORT CITES WORK EXPERIENCE 
AS AID TO JOBSEEKERS 


WASHINGTON -- The best way for an unskilled jobseeker to get a job is to take advantage 
of a local job training program, coupled with work experience in a job setting, according to 
a new report of the U.S. Department of Labor. 

It's the most effective combination says the report: “Work Experience 
Perspectives; CETA Program Models." It was prepared for the Labor Department's 
Employment and Training Administration by two experts on job training and employ- 
ability development, Marion W. Pines, director of the Baltimore Metropolitan 
Manpower Consortium, and James H. Morlock, deputy director of the organization. 

The report states that unskilled and entry-level jobseekers are intensely 
frustrated by rejection that is based on “lack of experience." But they also 
know they cannot get experience until they have had a job. 

The 33-page monograph is aimed at helping state and local aovernments 
operating manpower programs under the Comprehensive Employment and Training Act 
(CETA) understand the potential of work experience activity as an employability 
development tool. 

It states that the impact of work experience can be considerably broadened 
when coupled with related classroom training, skills training, remedial 
education, job search skills, counseling, or other specialized developmental 
services. 

The report recommends that CETA prime sponsors install programs of 
actual work experience as part of job training for such segments of the labor 
force as legal offenders, the physically and mentally handicapped, and school 
dropouts who are struggling to get jobs. 

Title I of CETA defines work experience as a short-term and/or part-time 
work assignment with a public employer or a private nonprofit group to enhance 
the employability of individuals who have either never worked or who haven't 
worked for an extended period of time. 


(More) 
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The report describes specific program models from both urban and rural 
areas that illustrate work experience coupled with job training. These include: 

-- Work experience coupled with secondary education, targeted for youth 
and ranging from a five-to-ten-hour “add-on” to full-blown alternative 
curriculum designs for dropouts; and 

-- Work experience coupled with specific skills training. Jobseekers 
being aided include “undereducated underachievers" with many barriers to employ- 
ment. 

Free copies of the report can be obtained from the Utilization Division, 
Employment and Training Administration, U.S. Department of Labor, Rm. 9112, 
601 D St., N.W., Washington, D.C. 20213, telephone (202) 376-7258. 


### 
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| PESTICIDE STANDARDS SET FOR 10 AND 11-YEAR-OLD 
‘AWBERRY AND POTATO HARVESTERS 


WASHINGTON -- The U.S. Department of Labor has issued pesticide regulations for 10 and 
year-old harvesters of strawberries and potatoes. 

The regulations establish pre-harvest re-entry intervals applicable to local 10 and 
year-old hand harvesters of short season crops whose employment may be authorized by waivers 
ued by the Labor Department's Wage and Hour Administrator. 

A pre-harvest re-entry interval sets the time that harvesters can enter the fields following 
use of pesticides. 

These regulations are an amendment to regulations issued on June 21, 1978, which set the 
cedures for applications and issuance of waivers permitting the employment of 10 and 11-year- 
3 under prescribed conditions. 

In order to be effective during this year's crop harvest, the Department of Labor 
2rmined that the standards were to take effective immediately upon publication in the Federal 
ister, Aug. 18, 1978. 

The new pesticide standards are part of the child labor provisions enforced by the Wage 
Hour Division in the department's Employment Standards Administration. 


### 
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WORK STOPPAGES: JULY 1978 

WASHINGTON -- Idleness due to work stoppages in July was 0.17 percent of estimated working 
time (1.7 working days idle per thousand), according to preliminary estimates by the U.S. Depart- 
ment of Labor's Bureau of Labor Statistics. 

Strike-induced idleness was at the lowest July rate in 14 years, but higher than in any 
month since the bituminous coal strike ended in March. 

Idleness for the first 7 months of 1978 averaged 0.19 percent of estimated working time 
after generally moving down since its most recent high in 1974. 

An estimated 810 stoppages were in effect during July, the lowest July total since 1972 
when wages and prices were under controls. 

Some 338,000 workers participated in stoppages during the month, an increase over the last 
3 months. 

Labor-management disputes resulted in about 3 million days off the job in July, about the 
same as in 1973 but otherwise the lowest number of days idle for this month since 1964. 

Stoppages averaged 417 wurkers per walkout in July, higher than that recorded for the 
previous month. 

Average strike duration moved down to 8.9 days in July. This trend has continued since 
February, except for June. 

Six large strikes involving 5,000 workers or more were in effect in July 1978. These 
disputes accounted for 20 percent of all workers involved in stoppages and 30 percent of all 
days idle this month. In July 1977, large stoppages accounted for 34 percent of all workers 
engaged in strikes and 37 percent of all idleness. Workers involved and idleness for the 5-day 
Postal Service stoppages are not available. 

An estimated 463 strikes began in July, compared with 545 during June and 552 in July 1977, 
and some 211,000 workers walked off their jobs in July, 32,000 less than in July 1977 and the 
lowest July total since 1973. 

For the first 7 months of 1978, there were 2,923 strikes, the lowest 7-month total recorded 


in 11 years. 
##?# 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first pension was established in 1636 by the Plymouth colony for disabled soldiers, 

according to the U.S. Labor Department booklet, “Labor Firsts in America." 
#a# 

The first federal government pension was established in 1776 to assist wounded and 
disabled Revoluntionary soldiers, according to the U.S. Labor Department booklet, “Labor Firsts 
in America." 

ae? 

The first private pension plan offered by a labor organization with the U.S. was set up 
by the Amalgamated Society of Engineers, a union of American and Canadian workers in 1860, 
according to the U.S. Labor Department booklet, “Labor Firsts in America." 

#a?# 

The first private pension plan offered by a company was established by the American 
Express Company in 1875, according to the U.S. Labor Department booklet, “Labor Firsts in 
America." 

#a# 

The first private pension plan set up entirely by American workers was created by the 
International Molders’ Union of North America in 1880, according to the U.S. Labor Department 
booklet, “Labor Firsts in America." 

##?# 
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